NORTH MIDDLESEX REGIONAL SCHOOL DISTRICT

The 2007 calendar year was an extremely productive one for the North Middlesex Regional School District. The District continued its focus on meeting the goals defined in the five year strategic plan developed late in 2006. Due to the hard work and support of all stakeholders within the school community, there has been much progress. 

The goals that guide our work are substantive and chart an exciting path for the school district. They provide those within the school community with a blueprint that will ensure that our efforts are focused on developing a world class learning community dedicated to preparing students for productive citizenship in a global society. It is important that we communicate these goals to the broader school community. By doing so, we provide those who support our schools with information about how we intend to continually improve educational opportunities for the children in the North Middlesex Regional school District. The annual report is perhaps one of the best places to “announce” the goals that drive the work of the school district since it is only with the personal and economic support of those to which this report is addressed can we hope to accomplish all that we have set out to do. 

The goals that guide our work are summarized below:

Goal 1
Curriculum and Instruction

Provide a rigorous, high-quality instructional program based on best practice for all learners that prepares every student for college, the world of work, and success in a global society.


Critical Issues:

· Modify Graduation Requirements

· Expand High School Program of Studies

· Address curriculum areas noted in NEASC evaluation

· Assure that Best Practices are utilized to drive instructional delivery

Goal 2
Professional Development

Establish ongoing, job-embedded, quality professional development for all staff that is focused on improving student achievement and that builds the capacity of the district to address specific school and district needs.

Critical Issues:

· Develop and implement a high quality Professional Development Model predicated on Best Practice

Goal 3
Accountability

Institute assessment practices from which meaningful data is gathered and used to improve professional practice, inform decision making, and measure individual, school, district, and programs.

Critical Issues:

· Institute assessment practices at all levels

· Use data gathered from a variety of sources to inform educational decision-making and to improve instructional practice

Goal 4
 Technology

Expand the use of technology throughout the district and in classrooms to support and enhance educational opportunities, teaching and learning, data gathering and analysis, communication, and the organizational needs of individual schools and the school district.

Critical Issues:

· Expand access to technology to all constituencies

· Develop and implement educational programs to insure greater use of technology in classrooms across the district.

Goal 5
 Human Resources

Recruit, support in a comprehensive induction program, and retain a diverse, high quality (world class) faculty and staff who maintain high professional standards.

Critical Issues:

· Expand induction and mentor programs

· Expand recruitment activities

· Create opportunities for teacher leaders

· Develop and initiate a plan to retain high quality personnel

Goal 6
Communication/Partnerships

Develop communication strategies that initiate and sustain productive partnerships with parents, community members, public and private agencies, other educational institutions and/or businesses to fulfill the mission of the school district.


Critical Issues:

· Expand the use of technology to improve communication with all constituencies

· Initiate partnerships with area educational institutions and private and public agencies that support and enhance the school district’s Program of Studies

Goal 7
 Resource Acquisition and Management: Revenue/Time/Energy

Support high quality teaching and learning activities by accessing and judiciously and creatively managing resources so that the maximum level of financial support can be directed to activities shown to improve student achievement.

Critical Issues:

· Ensure that school schedules maximize time on task and access to educational programs

· Institute energy conservation programs to reduce energy costs

· Institute programs to address the loss of school choice revenue

Goal 8
 Plant and Facilities

Ensure that the current school facilities support and enhance both educational program needs and appropriate ADA, health and safety requirements.

Critical Issues:

· Identify specific facilities needs

· Develop a comprehensive plan to address identified deficiencies

Goal 9
 Image, District and School Climate

Provide the community with a clear, realistic image of the North Middlesex Regional School District so that citizens and parents understand, appreciate, and support the educational programs and needs of the school district.

Critical Issues:

· Institute frequent, on-going contact with all stakeholder groups in order to improve the communication of district successes, concerns, and needs

Goal 10 Student Services

Provide quality district and school level student service programs including guidance, academic support, enrichment, and summer school programs that meet the educational developmental and social needs of all students.

Critical Issues:

· Develop new in-district programs for students in need of special accommodations

· Modify current program delivery in order to better meet current and future student needs

These are ambitious goals. However, our children deserve our best and most ambitious efforts. I have discovered in my short tenure here that such is clearly a North Middlesex expectation and tradition. 

Unfortunately, financially supporting the important work of schools and town government has become increasingly challenging. The costs of health insurance, energy, the need to address the outdated and failing mechanical systems at the high school, and the financial impact of more state and federal requirements have created economic burdens with which we have and will continue to struggle. However, the struggle is worth our best efforts since the quality of life within our communities both now and in the future depend upon our success.

Sincerely,

Dr. Maureen M. Marshall

Superintendent of Schools

ASHBY ELEMETERY SCHOOL

I am honored to be submitting my third annual town report to the citizens of Ashby. 

The school total of 262 students in Pre-K to 5th grade is broken up as follows: 134 boys and 129 girls.  Enrollment has increased 1.03% over last year.  Due to budget overrides and cuts, our school was affected with by the following losses: our health program was cut, library teacher cut from full-time to two days a week, a fourth grade teacher, and a kindergarten assistant.  The Life Skills program was moved to Squannacook Elementary School.  

The number of students enrolled at each AES grade level on October 1, 2007 is as follows:

Preschool AM = 10 (1 teacher)


Preschool PM = 9 (1 teacher)

Full Day Kindergarten 
= 30 (two teachers)


Grade 1   = 40 (two teachers) 


Grade 2   = 45 (two teachers)

Grade 3    = 46 (two teachers)


Grade 4   = 51 (two teachers) 


Grade 5   = 31 (two teachers)

The mission of Ashby Elementary School is to provide students with the highest quality educational opportunities in a safe and secure environment.  We strive to foster individual academic success and social growth through a partnership with students, staff, families and the community.  The vision of our school is to promote a safe learning environment where all students can learn and succeed, each in their own way.  Our school fosters a love of learning by promoting high expectations for each student.  We provide a standards-based curriculum that supports all learning styles, which evolve through ongoing assessments.  Our school believes that respect and communication are the building blocks of a well balanced community.  A respect for diversity and self will help us achieve academic excellence.  Our core values include: respect, responsibility, integrity, caring, citizenship, and communication.

Ashby Elementary School Council members (Mrs. Anne Reggio, Mrs. Dorothea Rourke, Mrs. Laura Rainville, Mrs. Denise Foresman, Mrs. Mary O’Friel, Mrs. Maureen Berhardt, Mrs. Roberts, Ms. Christine Grimshaw, Mrs. Dawn Roy and myself) meet monthly to develop the school’s Improvement Plan which focuses on ten areas- Curriculum and Instruction, Professional Development, Accountability, Technology, Human Resources, Communication/Partnerships, Resource Acquisition and Management, Plant and Facilities, Image, District and School Climate, and Student Services.

Ashby Elementary School is fortunate to have a supportive Parent Teacher Cooperative (PTC) group, which provides the students with a variety of cultural and curriculum based assembly programs.  There are numerous opportunities for parent and community involvement.  A recent addition to AES is the Senior Citizen Tax Write-off program, which allows seniors who meet financial requirements to work within the school to lower their taxes.  We thank the town for this opportunity to bring old and young meet together.  

We also are fortunate to have a Parent Out-Reach Coordinator, Mrs. Nancy Amante, who is able to provide resources to the parents and community.

A Student Council, which is made-up of fourth and fifth graders, provides opportunities to visit and share experiences with other schools within the district.  In addition to that, we continue traditions of the fifth grade yearbook, Dr. Seuss’ Book Give Away, food drive, holiday sing-along, Alex’s Lemonade Stand/ Car Wash, Community Reading Day, Field Days, along with Fitness Day.

We provide many activity choices after the regular school day ends.  Mrs. Barnhart directs the After-School Enrichment Program offering classes for the students to partake in on a five week rotational bases, Mrs. Johnson provides beginner and advanced group guitar lessons, and Mrs. Hencke continues to offer band to fourth and fifth graders, which perform at holiday and spring concerts.  During the winter we provide extra assistance in reading/English Language Arts and math to those students who failed MCAS.  Mr. Wolfe dale offers a summer intramural sports camp.  

The results from 2007 MCAS are as follows: Grade 3 Reading (Advanced 23%, Proficient 38%, Needs Improvement 27% and Warning 12%), Grade 3 Math (Advanced 15%, Proficient 50%, Needs Improvement 17% and Warning 17%) Grade 4 English Language Arts (Advanced 9%, Proficient 47%, Needs Improvement 38% and Warning 6%) and Grade 4 Mathematics (Advanced 29%, Proficient 32%, Needs Improvement 23% and Warning 16%), Grade 5 English Language Arts (Advanced 17%, Proficient 56%, Needs Improvement 20% and Warning 7%), Grade 5 Math (Advanced 20%, Proficient 34%, Needs Improvement 34% and Warning 12%), Grade 5 Science (Advanced 24%, Proficient 54%, Needs Improvement 17% and Warning 5%). 

Grade two students participated in fall and spring testing (GRADE) so that we may begin to see strengths and weaknesses.  We utilize Test Wiz, Success Maker and QRI to build upon each child’s strengths and helps diminish weaknesses.  A private grant has been given to us to fund Critical Thinking in grades 1, 2 and 3.  We continue to be advocates for Reading Counts.  We have a Title I Teacher who works solely in grades k, 1, 2 and 3 to lay the necessary foundation for students to become fluent readers.  

The student body, as well as the faculty, recognize and appreciate the support of the town in providing the necessary resources that allow us to develop an educationally sound program for all those that attend Ashby Elementary School.   

Respectfully submitted,

Mrs. Anne Cromwell-Gapp, M.Ed.

AES Principal

HAWTHORNE BROOK MIDDLE SCHOOL

I am pleased to submit my fourth annual report as principal of Hawthorne Brook Middle School. We currently have just under 600 students enrolled in our school in grades six through eight. Due to staff reductions we no longer have teams but teachers share a majority of their students in core areas of Math, Science, Social Studies and English Language Arts. We have five special education teachers who are assigned to students in the three grade levels, four teaching assistants who work in the classrooms and one assistant who provide one-on-one support to one of our special needs students. Our students at grades seven and eight have the opportunity to select a World Language class in French or Spanish (French is only available at grade eight this year). Where appropriate, a reading program is provided as an alternative to World Language study. All students receive instruction in Art, Music, Physical Education and Health and in addition all sixth grade students have reading, computer and library skills classes. Students at all levels have an enrichment period that includes regular sustained silent reading.

The integration of technology into the curriculum continues to be a focus of instruction at Hawthorne Brook. In addition to the technology available in every classroom, there are two computer labs that provide opportunities for students to access technology. Classes may also access the library/media center computers. We are continuing to use the on-line database, ABC/CLIO, which accesses published work in the area of history and geography. Our Media Center continues to be used extensively to provide a variety of resources to support classroom instruction. 

Hawthorne Brook offers enrichment programs both before and after school. We offer excellent instrumental music and choral programs, and a variety of athletic programs which include field hockey, cross-country, basketball, track and field as well as intramurals. In addition, there are a wide variety of special interest programs such as, drama, cooking, climbing wall, scrabble and yearbook. Our Student Council is very active and focuses on developing leadership skills as well as sponsoring school events such as dances, spirit weeks and socials. They also engage our school in various community service activities. This year we had the third annual Turkey Trot which was held before the Thanksgiving break; students collected canned goods as a requirement for registration of this one mile walk/run. 

Hawthorne Brook is very fortunate to have the strong support of its parents and community. We have an active PTO led by this year’s president, Lynne LeBlanc. We also have excellent parent representation on our School Improvement Council. Hawthorne Brook strives to promote the leadership of our teachers and parents. Our staff has formed a number of committees that continue to meet on a regular basis to focus on improving instruction, school climate and safety and to develop ways to engage the school community in more effective teaching and learning. This year we are focusing on strengthening math and ELA skills in order to improve our MCAS AYP status and to support all students learning to their potential. We also continue to work on strategies to improve the overall school climate. Our work, along with survey feedback, is shared with the School Improvement Council. We are currently using this information to write an updated school Mission Statement and revise our Core Values. 

On behalf of the Hawthorne Brook Community, I would like to thank the residents of Townsend and Ashby, the Superintendent of Schools Dr. Maureen Marshall, and the School Committee for the support they continue to provide to Hawthorne Brook Middle School. We will continue to work together to strengthen our programs in order to ensure the best possible education for all of our students. 

Respectfully Submitted,

Pamela A. Miller, Principal 

NORTH MIDDLESEX HIGH SCHOOL

To the Citizens of Ashby:

I am pleased to report that the high school is completing its first semester under the restructuring and redesign of the high school programs. These improvements have been significant for both our students and our teachers.

All high school students now spend their entire school day actively learning, and no longer spend one or two periods each day in study halls. Our teachers are incorporating new instructional strategies into their teaching practices. North Middlesex students now complete eight academic courses during the course of the school year, allowing each student the opportunity to pursue a range of academic coursework and personal interests. 

Across the United States, all Advanced Placement courses were required to prepare and submit extensive audits to the College Board to ensure that the coursework and instruction were, in fact, at the Advanced Placement level. Each of our eleven Advanced Placement courses was approved by the College Board. This is yet another indicator of the quality of the programs offered at North Middlesex Regional High School. We remain confident that our students will continue to do well in this most challenging area of our curriculum.

High schools of the 21st century are working to transition graduating seniors into the world beyond high school. At North Middlesex, more than forty seniors have enrolled in supervised internships that will place these students in “real world” learning situations. These experiences are now recognized as an important complement for college admission, and also serve to assist students who plan to enter the workforce immediately after graduating high school. Our newly instituted programs place North Middlesex at the forefront of this emerging educational initiative.

In addition, our athletic programs are strong and well-coached. They are well-subscribed, successful, and well-publicized. Our performing arts programs continue to be a strong component of our school. Both our students and our teachers continue to expand the range of these offerings, and the results have been most impressive, as can be seen in any of the well-attended performances. 

The challenges posed by the infrastructure of our building remain, and must continue to be considered in any long-term planning for the school district. In the meantime, parents or other interested citizens are cordially invited to visit the high school to observe students and teachers in action, and to learn first-hand what is meant by “Patriot Pride”.

Sincerely yours,

Richard J. Manley, Principal

MONTACHUSETT REGIONAL 

VOCATIONAL TECHNICAL SCHOOL

The Montachusett Regional Vocational Technical School District Committee presents this report to the citizens of the District.  The Committee consists of twenty-two members – four from Fitchburg, represented by LeRoy Clark, Mark Louney, Robert Campbell and Brian Walker, two from Gardner, represented by Helen Lepkowski and Alice Anderson and one from each of the communities of Ashburnham – represented by Diane Swenson, Ashby – represented by Warren Landry, Athol – represented by Toni L. Phillips, Barre – represented by John Scott, Harvard – Vacancy, Holden – represented by Nancy Anderson, Hubbardston – represented by Jacqueline B. Kaminski, Lunenburg – represented by Barbara Reynolds, Petersham – represented by Edward Simms, Phillipston – represented by Eric Olson, Princeton – represented by John Mollica, Royalston – represented by Mary C. Barclay, Sterling – represented by Dr. Kenneth I.H. Williams, Templeton – Vacancy, Westminster – represented by Jeffrey Schutt and Winchendon – represented by Burton E. Gould, Jr.

FINANCIAL REPORT

Numerous challenges were faced during the development of the fiscal year 2007-2008 budget, including the rising costs of energy, healthcare and an aging infrastructure and the need to update and modernize our technology and vocational technical offerings.

Considerable effort was put forth by the School Committee, administration and staff to develop a cost-effective budget.  The final fiscal year 2007-2008 Educational Plan totaled $21,187,679 and additional monies received from the state were again returned to the communities.

The District was audited in August 2007 as part of the yearly financial audit by the accounting firm of Melanson, Heath and Co. from Greenfield, MA and an “excellent” report is anticipated.

STUDENT BODY

Monty Tech’s October 1, 2007 enrollment included 1,323 students in grades nine through twelve.  Students are represented from every community in the district.  Ashburnham (48), Ashby (37), Athol (14), Barre (28), Fitchburg (391), Gardner (146), Harvard (5), Holden (42), Hubbardston (53), Lunenburg (54), Petersham (4), Phillipston (17), Princeton (17), Royalston (25), Sterling (55), Templeton (67), Westminster (59), Winchendon (141).

The Guidance Department/Admissions Department received 775 applications for admission in September 2007.  Of these, 696 were for the available ninth grade openings.  Due to the great retention rate of our upper classes, we were only able to admit 17 students to the tenth and eleventh grades.

Monty Tech continued to offer varied opportunities for students, parents, and community members to learn about and visit the school.  In October, over seventeen hundred district eighth graders participated in Tour Days.  Students toured many of our twenty vocational/technical areas and learned about the challenging academic offerings and exciting athletic and extracurricular programs.  This Open House, as well as last spring’s Open House, was attended by hundreds of students, parents, and community members from throughout the district.

The Vocational Interest Program (V.I.P.) continued to attract large numbers of seventh and eighth graders during both five-week sessions during school year 2006-2007.  Participants had opportunities to attend hands-on after school sessions in a variety of vocational-technical areas.  A satisfaction survey rated this program 4.7 out of 5.  The 2007 enrollment is the highest ever at 550 seventh and eighth graders.

In June 2007, the class of 2007 graduated 254 seniors.  These graduates received diplomas and technical certificates.  Approximately 95% of the graduates planned to continue their education at the post-secondary level, or employment, while another 5% planned to enter military service.

The Scholarship Committee awarded approximately $21,000 in scholarships to members of the Class of 2007.  In addition, they awarded $6,000 to the practical nursing graduates.  Once again, local (Business Education Enrichment Fund) and state organizations, as well as generous individuals, continue to recognize the ability and potential of Monty Tech graduates in the form of generous donations.  The School Committee, administration, faculty and graduates themselves are grateful for this support.

The Tech Prep Articulation Agreements with local colleges continued to play an important role in helping our graduates enter college through credits earned at Monty Tech.  Half of our graduates entered a two or four year college.  This number has grown over the years.

ACHIEVEMENT

Based on tenth-grade MCAS scores, Montachusett Regional Vocational Technical School continued to see an improvement during the 2006-2007 school year in student achievement in both English/Language Arts and Mathematics.  In the spring of 2007, Monty Tech’s passing rate on the mathematics portion of the test climbed from 91% to 95% while the percentage of students scoring in the proficient and advanced categories in math jumped from 59% to 62%.  The school’s passing rate on the English portion of the test also climbed from 96% to 98%, while the students scoring in the proficient and advanced categories in English went from 52% to 65%. 

Hard work by a competent staff and the student body continues to result in improved student achievement.

The following data represents the percentage of students who met the competency score in English Language Arts and Mathematics at the time of graduation:

                      Mathematics     English Language Arts


Class of 2007
100%

  100%
Class of 2006
98.3%

  100%

Class of 2005
98.6%

  100%

Class of 2004
94.8%

  100%

FACULTY AND STAFF

In the 2007-2008 school year, the School Committee welcomed new faculty, specialists and aides.  The current staff includes 53 vocational teachers, 1 vocational specialist, 6 vocational teaching assistants, 46 academic teachers, 4 guidance counselors, 1 school adjustment counselor, 1 social worker, 2 deans of students, 2 school nurses, 1 school psychologist, 1 speech and language therapist and 1 media specialist.

SKILLS USA

SkillsUSA is a national organization, in partnership with business and industry that prepares students for the world through opportunities that develop job, teamwork, leadership and professional skills through education, training, service and competition.

Total state membership includes close to 18,000 students and 756 professional members.  Massachusetts holds the second largest membership nationally.

The 2006-2007 school year was another outstanding year for Monty Tech’s SkillsUSA Chapter, which includes 100% of the student body participating.  Serving, as long time advisers were Denise and Ken Baer, both vocational-technical instructors, and Maryellen MacLeod, an academic teacher.

Highlights of the year include:
· A total of 42 medals captured at the district-level competition held in March at Greater Lowell Voc-Tech School.

· Eighty-five students qualifying at the District event to participate in the annual SkillsUSA State Leadership and Skills Conference held last spring at Blackstone Valley Voc-Tech School.  Monty Tech brought home 39 medals, including a total nine-medal sweep in the Cosmetology and Nails events.

· Mathias Correa of Fitchburg, a student in Monty Tech’s Culinary Arts Program and a native of Uruguay, was elected as State Parliamentarian at the State Conference.

· Based on their performance at the state event, 15 Monty Tech students qualified to participate in the prestigious 2007 SkillsUSA National Leadership & Skills Conference held in Kansas City, Missouri.

· Monty Tech’s performance at nationals included:  a silver medal in Total Quality Management (TQM); fourth place medal in Team Works event, where a student from carpentry, masonry, electrical and plumbing built a 10” by 10’ bathroom from the foundation; fifth place standings in Child Care and Cosmetology; 11th place in nails and 17th for Graphic Communications.

WOMEN IN TECHNOLOGY

During the 2006-2007 school year, three seniors and four sophomores participated in the Women in Technology Program in partnership with Tyco Simplex/Grinnell.  For two Tuesdays each month, the young women, accompanied by Mrs. Helen Simms, traveled to the Westminster site to participate in the program.  Other schools involved included Oakmont Regional, Gardner High School, Narragansett Regional and Leominster Center for Technical Education.  There were two programs that worked on a total of six projects.  For example, students in the three Engineering/Manufacturing projects designed a prototype for a new product line, namely a mass notification system for the U.S. Armed Forces to be installed in military facilities.  They also worked on a warranty product returns project and a project to save time and money streamlining production in the manufacturing department.  The IT projects included three web designs including designing a document repository, central monitoring receiver project and a job cost/job design project.

There were two public presentations given.  One was to the Greater Gardner Chamber of Commerce and the other was presented to the members of the schools involved, parents, Simplex/Grinnell management and representatives from the local town governments.

CURICULUM

In addition to the house building projects, the vocational-technical programs continue to provide communities in the Monty Tech District with a range of services as a component of the curricula.  The projects listed below are a sampling of services accepted during the 2006-2007 school year

Auto Body/Collision Repair

Westminster Police Department – Paint and refinish SUV 

Cabinetmaking

Handicap kitchen cabinets Habitat for Humanity House Building Project 

Cosmetology

Gardner Elderly Housing – Free hair services and manicures

Dental Assisting

Westminster Elementary School Students – assisted the Police Department in the C.H.I.P. Program (Child ID)

Graphic Communications

Ashby Firefighters Association – Flyers and postcards for bike ride fundraiser

Ashburnham Academy Skating Club – Tickets for annual skating show

Hubbardston Golden Age Club – Christmas Poster

Gardner Ice Hockey – Calendar for raffle

Fitchburg High School – Program for banquet to honor Doug Grutchfield

Winchendon New 2 U – Business cards for students/parents

Westminster Police – Notepads and envelopes

Cabinetmaking, House Carpentry, Electrical, Masonry, Plumbing

Winchendon – In partnership with the Greater Gardner CDC, built two single-family homes that were sold to first time homebuyers

Health Occupations

Monty Tech held two (2) blood drives

Masonry and Industrial Technology

Gardner Municipal Golf Course – Built shelter for pump station and built two (2) shelters for golfers.

SPECIAL SERVICES

During the 2006-2007 school year, the Montachusett Regional Vocational Technical School District provided special education services to over two hundred students.  In September 2007, the Student Support Services Department is working with approximately 204 students.

The federal special education law, the Individuals with Disabilities Education Act (IDEA), was reauthorized in December of 2004 and came fully into effect on July 1, 2005.  The publication of IDEA-04’s final Part B regulations took effect in August 2006.  The reauthorized act continues to emphasize the need to provide appropriate educational services to students with disabilities in order to improve educational results for these students.  IDEA-2004 continues to emphasize the role of parents and expands opportunities for parents, general educators, and special educators to work together in partnerships that support student learning and the success of students in adult life.

The Student Support Services Department at Montachusett Regional Vocational Technical School provides support to all students.  We have two full-time nurses, who administer medications, perform state mandated health screening exams, and provide, when necessary, health information to the TEAM for a student’s IEP meeting.  We employ a full time school social worker that is able to participate on TEAM’s and assist students who have needs concerning finances, family issues, homelessness, maternity, health issues, and proper food and clothing.  Our students have access to the services of a full time adjustment counselor and part time school psychologist.  Both of these individuals are available for scheduled counseling sessions and mental health emergency treatment as well as crisis intervention.  Last year, we brought on staff a full time psychologist whose role it is to evaluate all students referred to an initial evaluation or who require a three year reevaluation.  In addition, we have a full time speech pathologist that is available to service students with disabilities, assess these students and consult the teachers within the building.

The Special Education Department at Montachusett Regional Vocational Technical School District is reviewed annually in May, in accordance with regulatory requirements.  The results of this evaluation are used to improve the special education procedures and programs at Montachusett Regional Vocational Technical School District.   The Parent Advisory Council participates in this review and evaluation.

The Montachusett Regional Vocational Technical School District adheres to federal and state laws regarding confidentiality of personally identifiable student information.

STUDENT AFFAIRS AND ATHLETICS

The Monty Tech Athletic Program had a very successful 2006-2007 school year.  Our numbers keep increasing every year.  We had fifteen teams compete in the fall of 2006, eleven in the winter of 2006-2007 and eight last spring.

Last fall, the Varsity Football team finished at 2 – 9.  The JV Football team was 5 – 3 – 1 and the Freshman Football team was 3 – 5.  The Varsity Boys Soccer team finished at 9 – 7 – 4 and qualified for the Central Mass Tournament where they beat Parker School 3 to 1 and then lost to Bromfield, 5 to 0.  The JV Boys Soccer team was 6 – 2 – 3.  The Golf Team was 0 – 11 – 1.  We had four JV Golf Tournaments at the Red Farm Golf Course in Upton in an attempt to improve our program.  The Field Hockey team was 5 – 8 – 3.  Dee Gevrekakis, along with the Monty Tech faculty, held the annual Teacher vs. Student Field Hockey game to raise money for a scholarship.  It was again, very successful.  The Boys Cross Country team was 2 – 11 and the Girls Cross County team was 2 – 6.  The Girls Volleyball team had a 10 – 10 record and qualified for both the State Vocational Tournament and the Central Mass. Tournament.  They lost to Whittier Voc., 3 to 1 in the State Vocational Tournament and 3 to 0 in the Central Mass. Tournament.  The JV Girls Volleyball team was 8 – 8, as they continue to improve.  The Varsity Girls Soccer team was 4 – 13.  The Varsity Cheerleaders participated in the Colonial Athletic League Championships, held at Blackstone Valley Tech in October.

The winter season was very exciting.  The Girls Varsity Basketball team qualified for the District Tournament as well as the State Vocational Tournament, with some fine play throughout the year.  The Varsity Boys Basketball team finished at 8 – 12, but won their last three games to finish strong.  The JV Boys Basketball team was 10 – 9 and played with a lot of desire and pride.  The Freshmen Boys were 6 – 9 but showed vast improvement over the year.  On the girls side, the Varsity Girls were 17 – 3.  They won the Colonial Athletic League Championship and finished second in the State Vocational Tournament.  The JV Girls were 14 – 2.  The Freshmen Girls were 5 – 9 as they prepared to move up to the JV Program this year.  The Wrestling team was 5 – 8 – 1 in dual meets and participated in many tournaments.  We ran a Co-op team with Fitchburg High School and Oakmont.  Monty Tech was the host school.  The Co-op Ice Hockey team did very well, again, as they participated in the District Tournament, losing to Gardner in the semi-finals.  The JV Ice Hockey team played very well, as the younger players look to improve their skills.

In the spring, the Varsity Softball team again gave Monty Tech a lot to be proud of, as they finished 2nd in the State Vocational Tournament, beating Diman Voc. 3 to 2 and losing to Shawsheen Tech 2 to 1.  They finished at 20 – 4 and won the Colonial Athletic League Championship for the third year in a row.  They beat Hopedale 6 to 4 in the Central Mass. Tournament before falling to Narragansett 1 to 0 in 12 innings.  The JV Softball team was 8 – 5.  The Boys Volleyball team was 6 – 14.  The Varsity Baseball team finished at 5 – 15.  The JV Baseball team was 9 – 6 and the Freshmen Baseball team was 3 – 6 – 1.  The Boys Track & Field team was 7 – 2, while the Girls Track and Field team was 5 – 5.

The Outstanding Male and Female athletes for 2006-2007 were:

Male: Sean Hanley (Lunenburg)           Female: Madeline Merchant (Gardner)

TECHNOLOGY

Through the continued support of the School Committee and administration, Monty Tech provides technology resources which exceed both state averages and benchmarks.  Our inventory includes workstations using both Windows and Macintosh operating systems.  The budget generally allows us to keep the age of our workstations at 5 years or less which is somewhat less than ideal.  However, placement of systems based on applications requirements allows us to continue to productively utilize older systems.

We have addressed network performance concerns reported last year with the installation of Virtual Local Area Networks and upgraded switching equipment.  Old wiring in several areas was replaced during the summer.  Dependence on the computer network and access to the Internet for daily activities is now routine.  In a typical day at Monty Tech, over 600,000 web pages were accessed by our students and staff.

We have installed state of the art systems in several areas.  One of the most exciting is a new Dental Imaging System in the Dental Program.  Wireless access points in the school continue to expand.

Probably the most significant challenge to the Technology Office revolves around insuring that network performance remains at acceptable levels.  The numerous servers in place, as well as network traffic problems, require a considerable allocation of resources on a daily basis.

GRANTS AND CONTRACTS

Monty Tech continues to pursue grant funding on an annual basis.  These funds assist in providing many educational and social services to the student population.  For fiscal year 2007, state and federal grant sources provided the school with $853,949. Programs funded by these grants include Improving Teacher Quality, Enhanced Education through Technology, Special Education Allocation, Special Education Assistance and Mentoring, Special Education Program Improvement, Title V, Title I, Drug Free Schools, Occupational Education – Vocational Skills, Safe Schools and Summer Academic Support.

CONCLUDING STATEMENT

In conclusion, the School Committee, administration, students and staff extend their thanks to the cities and towns in the district for their continued support of Monty Tech and vocational-technical education.

We are committed to providing the best educational opportunities for workforce development in the state and again, we are available to assist the cities and towns in the Monty Tech District in any way that we can.

Thank you for your support.


Respectfully Submitted,

James R. Culkeen,

Superintendent-Director

Montachusett Regional Vocational Technical School
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