Annual Report of the Superintendent of Schools

of the North Middlesex Regional School District

This is my 13th greeting as Superintendent of Schools of the North Middlesex Regional School District and my 25th year as an administrator in the District.

The North Middlesex Regional School District has maintained its student population with a total enrollment of 4,743. Even though there have been some permits on new building of homes, the student population has not made any significant increases over last year.

As I mentioned in my last report, in the next few years we will be experiencing some changes at the administrative level and in our classroom teaching ranks due to retirements. This will be the final year of Mrs. Kerry Thrasher’s principalship of Squannacook Elementary School, and Mr. Michael Shea’s principalship of Hawthorne Brook Middle School. Each of these administrators will retire after spending over 30 years as an educator in this school district. We also have 11 teachers who will be retiring.

I am pleased to announce that Mrs. Christine Morassi, who has been the assistant principal of Squannacook Elementary School for the past two years, will be replacing Mrs. Thrasher as Principal. We will be setting up a search committee to find a replacement for Mr. Shea.

This past year we received an extremely positive report from the New England Association of Schools & Colleges (NEASC, extending our high school’s accreditation for ten years. The entire NEASC accreditation report is available on the school district’s web site for anyone interested in reviewing it. (www.nmiddlesex.mec.edu) We are also in Year II of our new Strategic Plan for the District.

At the time of this writing the economy is beginning to show us a positive picture; however, we anticipate for the current budget process, the best we hope to receive from the state is a level-funded budget. If this occurs, we will be looking at another $1 million reduction.

Our District had all of our graduating students pass the MCAS test. Over 90% of our seniors go on to college/university and our SAT scores continue to climb.

This year we faced the Townsend Harbor Bridge being shut down, but through the efforts of the Townsend Police Department, Town Hall, bus contractors, and our parents, we were able to adapt and adjust our bus routes.

During the school year, Mason, New Hampshire has been in discussion with us about having Mason students in grades 6-12 tuitioned into North Middlesex Regional High School and the Pepperell schools for the 2005-2006 school year. The School Committee and the administration continue to discuss the pros and cons of this proposal.

Along with our academic achievements, the North Middlesex Regional School District continues to not assess user fees for any extra-curricular activities. We bus most of our students within the 1 ½ mile state bus regulations. We continue to gain support from our various boosters, but we still maintain our strict philosophy on no door-to-door fundraising.

It is evident that we have strong community support and I continue to be amazed at the support and generosity of our citizens. Our District and our Towns have made a strong commitment to our children.

To the entire staff, students, and citizens, I want to thank you for the opportunity and honor to lead you.






Sincerely,






James W. McCormick






Superintendent of Schools

Ashby Elementary School

As I submit my eighth annual town report pertaining to the status of Ashby Elementary School, I am very pleased to report that the school continues to provide a positive learning environment and a very effective educational program for the children of Ashby in Grades K-5 through the cooperative efforts of teachers, staff members and parents.

The number of students enrolled at each AES grade level on October 1, 2003 is as follows:



Kindergarten (full day) =

46 (two teachers)



Grade 1 =


29 (two teachers)



Grade 2 = 


42 (two teachers)



Grade 3 =


50 (three teachers)



Grade 4 =


57 (three teachers)



Grade 5 =


47 (two teachers)

The total of 271 students (133 boys, 138 girls) was 1 student more than was in attendance on October 1, 2002.

No new classroom teachers were added to the school’s faculty for the current school year. A new school secretary, Mrs. Katherine Russell, was hired in January, 2003 and an additional Title I teacher, Mrs. Jennifer Traverso, was added for this school year.

The Ashby Elementary School Council developed its annual school improvement plan for the 2003-2004 school year and created a new CORE VALUE goal: “To heighten the students’ awareness and appreciation of the environment.” This goal will be implemented in various ways throughout the school’s curricula at each grade level.

Ashby Elementary School continues to offer a variety of activities beyond the regular school day including: The After School Enrichment Program, intramural sports, guitar lessons, the MCAS Winter and Summer Academy programs to provide third, fourth and fifth graders with additional assistance in order to strengthen their English Language Arts and Mathematics skills, and a Talented and Gifted program for qualifying fourth and fifth grade students. Grade 5 students continue to participate in the Nature’s Classroom Program held in June at the Freedom, NH site. During the school day, the AES beginner band (fourth graders) and advanced band (fifth graders), along with student singers from all grade levels, conducted practice sessions and performed entertaining holiday and spring concerts under the direction of AES’s music teacher, Mrs. Deborah Hencke.

Parent and community involvement continues to be prominent at AES. The Parent Teacher Cooperative (PTC) continues its sponsorship and support of cultural arts and assembly programs and events for students beyond the school day. The AES Parent Resource Center continues to help parents become better informed about the needs of their young children. Parent volunteers and community members continue to be actively involved in assisting students and staff members in the classrooms and library. Students collected canned and packaged food products and donated gifts to needy families in the community during the holiday season. Unfortunately, due to cutbacks in state funding, AES will not be able to offer a DARE program to fifth graders this year.

On MCAS testing administered during the spring of 2003, 77% of AES students in Grade 3 scored in the proficient range overall in Reading, 14 percentage points higher than the overall state average. On Grade 4 MCAS English Language Arts testing, 64% of AES students scored at the Advanced and Proficient levels as compared to 55% at the state level. However, only 28% of Grade 4 Ashby students scored at the Advanced and Proficient levels on MCAS Mathematics testing as compared to 40% at the state level. According to the Massachusetts Department of Education’s 2003 Mid-Cycle Report, AES is making Adequate Yearly Progress in English Language and Mathematics.

I believe that Ashby Elementary School continues to provide a very successful educational program for Ashby children because of the strong commitment of the school staff and the cooperation of parents and community members. I continue to be very proud of our school and greatly appreciate the opportunity to serve the community as principal of Ashby Elementary School.

Respectfully Submitted,

Paul Sweet

AES Principal

Hawthorne Brook Middle School

I am pleased to submit my third annual report as principal of the Hawthorne Brook Middle School. Approximately six hundred students are now enrolled at our school. Each child is assigned to one of nine teams so that the child can identify with a relatively small group of teachers and students. Teams are staffed by either two or four content area teachers. These individuals are responsible for instruction in the core subjects of English/Language Arts, Mathematics, Science, and Social Studies. A Special Education teacher also serves as an integral part of each team. Each of our seventh and eighth grade students also has the opportunity to receive daily instruction in either French or Spanish. Where appropriate, a program in reading is provided as an alternative to foreign language study. Each of our students also receives instruction in Art, Music, Physical Education, and Health and all sixth graders have a daily Reading class.

In addition to the technology available in every classroom, Hawthorne Brook has two computer labs to provide opportunities for our students to access technology. Beyond that computers are utilized extensively in our library/media center. All of these facilities are utilized extensively because it is our goal to train students to utilize technology as a tool in every discipline. 

Hawthorne Brook also offers programs designed to enrich the child beyond the classroom setting. We have excellent instrumental music and choral programs. Athletic programs are available to students interested in field hockey, cross-country, basketball, track and field, and intramurals. We also offer an extensive after-school enrichment program, designed to appeal to students with a wide variety of interests. We have an active Student Council, which sponsors school events such as dances and socials. Our Drama Club enjoys a well-deserved reputation for staging outstanding productions. Students also play a major role in the creation of the annual yearbook. 

The tradition of strong parental support continues at Hawthorne Brook. We have an active PTO under the leadership of Mrs. Ann Donovan. Parents are also involved with the School Improvement Council where they are given the opportunity to help shape the future of our school. 

This year Hawthorne Brook Middle School celebrated its twenty-fifth anniversary of service to Ashby and Townsend. The occasion was marked by a celebration for all segments of the educational community. Five teachers were recognized for having been at the school since it opened. The five so honored were: Mrs. Arning, Mrs. Little, Mrs. Richardson, Mr. Parent, and Mr. Richard. However proud we may be of our past, we are equally optimistic about our future. We have, for example, welcomed several new staff members this year. One of them, Mr. Kimo Carter, is our new Assistant Principal.

On behalf of the Hawthorne Brook Community, I would like to thank the residents of Townsend and Ashby, Superintendent of Schools, James W. McCormick, and the School Committee for the support they continue to provide to Hawthorne Brook. We pledge to continue our efforts to provide the best possible education for all of our children.

Michael F. Shea

North Middlesex Regional High School

During the spring of 2003, NMRHS underwent an intensive reaccredidation process with the New England Association of School and Colleges (NEASC). The process involved self reflection on the part of our school community as well as a four day visit from a fifteen member accreditation team. Within this very in-depth and extensive process a variety of aspects of our school were assessed from our Mission and Expectations for Students to Curriculum and Instruction through Leadership and Organization. I am very happy to report that the results of this process were quite positive and the NMRHS has been reaccredited for the next ten years. If you are interested in reading a complete report from the NEASC, you can visit our district website at www.nmiddlesex.mec.edu and click on NMRHS. 

Although the past year has seen a number of changes at the high school, the academic and extracurricular life of our school is strong and continues to flourish. Our current enrollment at NMRHS is 1234 students in grades 9 through 12. All academic and enrichment courses are continuing to be updated and align with the state frameworks. Interdisciplinary courses continue to be taught in social studies and English. A strong advanced placement program also exists. I am happy to report that our student performance on the state mandated MCAS test continues to improve and that no students in the Class of 2003 failed to receive their high school diploma as a result of not passing the MCAS.

NMRHS students continue to achieve excellence in various academics and curricular areas, receiving top honors in the NE Math League, voice, band, drama, art competition, and athletic events. Students have also been active in school organizations including the National Honor Society (NHS), Student Council, Students Against Destructive Decisions (SADD), The Gay/Lesbian Alliance, Yearbook, Junior States of America, Debate Team, Flight Literary Magazine, and Relay for Life.

This past year, a number of renovations and maintenance projects have taken place at the high school. These include: 

· New cafeteria kitchen and serving lines

· Remodeling of cafeteria dining areas

· New College and Career Center

· New lights in the back parking lot

· Painting throughout the building

I am very happy to serve as Principal of North Middlesex Regional High School. The sense of community that exists within our building and our district plays a major role in the success of our students and our school. This sense of community, along with the commitment and hard work of our dedicated teachers and administration, will continue to make NMRHS a school we can all be proud of.

James F. O’Shea

Principal 

Montachusett Regional Vocational Technical School

The Montachusett Regional Vocational Technical School District Committee presents this report to the citizens of the District. The Committee consists of twenty-two (22) members – four from Fitchburg represented by Sunnie Epstein, James O’Donnell, John E. Murray, Jr. and LeRoy Clark, two from Gardner represented by Helen Lepkowski and Charles R. LeBlanc and one from each of the communities of Ashburnham – represented by Diane Swenson, Ashby – represented by Warren Landry, Athol – represented by Toni L. Phillips, Barre – represented by John Scott, Harvard – represented by Dr. Henry Lefkovits, Holden – represented by Nancy Anderson, Hubbardson – represented by Jacqueline B. Kaminski, Lunenburg – represented by Dr. Charles F. Valera, Petersham – represented by Edward Simms, Phillipston – represented by Eric Olson, Princeton – represented by John Mollica, Royalston – represented by Mary C. Barclay, Sterling – represented by Dr. Kenneth I.H. Williams, Templeton – represented by David Roche, Westminster – represented by Jeffrey Schutt and Winchendon – represented by Burton Gould, Jr.

At the organizational meeting held in June, Dr. Charles F. Valera of Lunenburg was elected Chairperson, Ed Simms of Petersham was elected Vice President, Norman LeBlanc was elected Treasurer, and David LaPierre (now deceased) Superintendent-Director was elected District Clerk.

FINANCIAL REPORT

Preparing and development of the fiscal year 2004 budget was a difficult task, considering the state’s financial crisis as well as the impact it was having on our member communities. With great cooperation, all member communities passed our Educational Plan. This plan reflected basically a level funded budget. The final Educational Plan totaled $15,148,300 for fiscal year 2004.

The yearly audit of the district’s books was completed in August by the accounting firm of Melanson & Heath from Greenfield, Massachusetts. An excellent report was received.

STUDENT BODY

Montachusett Regional Vocational Technical School’s enrollment as of October 1, 2003 included 1,168 students in grades 9 through 12. Students were representative of all eighteen (18) communities in the district. Enrollment from the district communities was as follows: Ashburnham (52), Ashby (44), Athol (102), Barre (19), Fitchburg (341), Gardner (128), Harvard (0), Holden (47), Hubbardston (33), Lunenburg (52), Petersham (10), Phillipston (19), Princeton (22), Royalston (19), Sterling (42), Templeton (53), Westminster (52), and Winchendon (100). In addition, there are 33 out of district students attending.

The Guidance/Admissions Department processed 741 applications for admission in September 2003. Of these, the majority were for the 350 available ninth grade openings. This was one of the highest numbers of applications in recent history. Transfer opportunities for students in grades ten and eleven continue to be where space is available.

Monty Tech continued to offer numerous opportunities for students, parents and community members to become knowledgeable about and visit the school. In October, over 1,800 eighth graders participated in Tour Days. Students toured our 21 vocational-technical areas and learned about the challenging academic offerings and exciting athletic and extracurricular programs. Career Awareness Night followed Tour Days. This Open House, as well as the spring Open House, was attended by hundreds of students, parents and community members from throughout the district. The Vocational Interest Program (V.I.P.) continued to attract large numbers of seventh and eighth graders during two separate five-week winter sessions. Participants had opportunities to attend hands-on after school sessions in a variety of vocational/technical areas.

The J.R.O.T.C. Program had its second successful year. Cadets showed their skills and our school by participating in numerous flag ceremonies. The Drill Team earned recognition in both state and regional competitions. Select cadets attended and enjoyed mock boot camp at Camp Quantico in Virginia. Student interest in this program continues to grow considerably throughout the year.

In June, the class of 2003 graduated 211 seniors. These graduates received diplomas and technical certificates. Approximately 95% of the graduates planned to continue their education at the post-secondary level or work, while another 5% planned to enter the military service. The Tech Prep Articulation Agreements with local colleges continued to play an important role in helping our graduates enter college with credits earned at Monty Tech. Nearly half of our graduates entered a two or four year college. This number has grown nearly every year.

The Scholarship Committee awarded approximately $18,000 in scholarships to members of the class of 2003. Once again, local (Business Education Enrichment Foundation) and state organizations, as well as generous individuals, continue to recognize the ability and potential of Monty Tech graduates in the forms of grants and scholarships. The School Committee, administration, faculty and graduates themselves are grateful for this support.

FACULTY AND STAFF

The Monty Tech family was saddened last summer by the unexpected death of our Superintendent-Director David LaPierre. Although Mr. LaPierre had only been with us for two years, he was highly respected by teachers, students, staff members, administrators, School Committee members and the district communities as an educational leader and person.

There were many administrative changes this year. Monty Tech started the school year with a new acting Superintendent-Director, Principal, Assistant Director for Business Affairs, Academic Coordinator, Vocational Coordinator, Guidance Coordinator, Dean of Students, Grants and Accountability/Co-op Coordinator, Plant Supervisor and Postgraduate and Continuing Studies Coordinator.

The School Committee welcome new faculty in science, the early childhood education program, plumbing and office technology. The current staff includes fifty-four vocational teachers, forty-two academic teachers, five special needs teachers, five vocational inclusion aides, one vocational specialist, four guidance counselors, one social worker, one school adjustment counselor, two deans of students, one and one-half nurses, one part-time school psychologist, one part-time speech and language therapist, six interpreters for the deaf and one media specialist.

CURRICULUM

The class of 2003 was the first class that was required to pass the English Language Arts and Math components of MCAS in order to graduate with a high school diploma. Our scores have risen steadily over the last three (3) years. The following represents the percentage of our students who passed each component:




2001

2002

2003
English Language Arts
57.6%

71.9%

82%

Math


54%

52.4%

71%

There are many programs that contribute to these increases. Included among them are: English and Math Curriculum Work, Study Skills (grades 9 and 10), Summer MCAS Camp and other innovative strategies using on-line and print resources as well as after school programs. Grants have been secured to fund much of these activities.

Data analysis of MCAS testing data was done and remedial programs in English Language Arts and Math began for students who did not reach the minimal level of 220. A correlation was made between poor attendance and poor performance in MCAS and a new attendance policy has gone into effect for the 2003-2004 school year.

The Vocational-Technical Programs continued their tradition of house building with the completion of their 27th building project, which were three (3) first-time homebuyer affordable houses in Gardner. This was done in conjunction with the City of Gardner, the Greater Gardner Community Development Corporation and the Gardner Franco-American Credit Union.

In addition to the house-building project, the vocational-technical areas continue to provide communities in the Monty Tech District with a number of services as a component of their individual curriculums. The projects listed below are but a few of those accepted this year.

Automotive Technology

1.
Repaired mechanical problems – Fitchburg Fire Department Fire Truck

Building & Grounds

1.
Friends of Sholan Farms

2.
Montachusett Home Care

3.
Fitchburg – Art in Bloom

Cabinetmaking

1.
Cabinets for the three Gardner CDC homes

2.
Gardner – Sign for Elm Street School

3.
Fitchburg – City Hall Podium

4.
Fitchburg – Twin City Girls Basketball (Wooden Plaques)

5.
Fitchburg – ARC Display Board

Cosmetology

1.
Monthly visits to Gardner High Rise for Hairstyling and Manicures

Culinary Arts

1.
Ashburnham/Westminster – Oakmont Regional H.S. National Honor Society Dinner

2.
Fitchburg YMCA – Cake

3.
Lunenburg – Eagle House Senior Center – Cake

4.
Montachusett Area – NEED’s Dog Graduation Cakes

5.
Legislative Breakfast

6.
Fitchburg Baseball Official’s Dinner

7.
Fitchburg – Our Father’s House (leftovers from weekly menu items)

8.
Gardner Elderly (leftovers from weekly menu items)

9.
St. Anthony’s Church in Fitchburg – food for homeless families

10.
Mount Wachusett Community College – Ice Carving

11.
Pastry for Salvadore’s – Driver Education Program

12.
Twelve Senior Citizen Luncheons for District Cities/Towns

13.
Thayer Symphony Orchestra Reception

14
Volunteer Dinner for Montachusett Home Care

Dental Assistant

1.
Partnering with Gardner Public Schools – Visited twenty-four 1st and 5th grade classrooms and conducted oral health classes and distributed oral health kits

Electrical

1.
Electrical Wiring for the three Gardner CDC homes

2.
Re-lighting of Scout Hall in Templeton

3.
Community Service – Rough and Service Wiring for a New Home for a Disabled Child in Ashburnham

Electronics

1.
Fitchburg – repaired camera truck

House Carpentry

1.
Built three affordable housing homes in partnership with Gardner CDC

2.
Built School Book Cases for Waterford Street School in Gardner

Graphic Communications

1.
Town of Westminster (Note Cards for Town Manager, and Town Benefit Days Placemats and Envelopes for Westminster Police Department


2.
Westminster Lions Club – Breakfast Placemats

3.
Town of Hubbardston – Town Vouchers

4.
City of Fitchburg – Football Program for Fitchburg High School

5.
City of Gardner – Calendar for Gardner Public Schools; Score Cards for Gardner Municipal Golf Course; Public Service Announcement and Vouchers for the city; Gardner Music Boosters – raffle tickets; Gardner Public Schools, copies of “Hugs & Kisses”

6.
Town of Templeton – Baldwinville Elementary PTO Raffle Tickets; Narragansett Regional School District, Business Cards and Envelopes

7.
Town of Winchendon – Business Cards

8.
Town of Ashburnham – Letterheads and Business Cards for Ashburnham Police Department and Pamphlets for Overlook School

9.
Miscellaneous – Amvets Post 29 Newsletter; Polish Amvets Raffle Tickets; MOC Elder Services Envelopes; Montachusett Home Care Ombudsman Postcards – Business Cards – Golf Classic Invitations;


LUK, Inc. Booklet; Fitchburg Access TV Cable TV Survey and Newsletter; Fitchburg Art Museum Brochures and Art in Bloom Invitations; St. Joseph’s Variety Show’s Tickets and Posters; Templeton Development Center Ticket Flyer

Machine Technology

1.
Slattery’s Turkey Trot – cut rolls of caution tapes

2.
City of Fitchburg – Made hydrant wrenches for Water Department

Plumbing

1.
Plumbing and Heating for the three Gardner CDC homes

SPECIAL SERVICES

The Montachusett Regional Vocational Technical School District, in the last calendar year, has provided special education services to 486 students. Presently, there are 263 identified eligible students who are receiving special education instruction in academic and vocational education. Our mission is to comply with Public Law 105-17, and the 1997 amendments to the Individuals with Disabilities Education Act (known as “IDEA-97”) and Chapter 766 of the Acts of 1972, MGL c.71B (603 CMR 28.00) to provide a free appropriate public education (FAPE) to students with disabilities in the least restrictive environment.

We affirm the need for higher expectations of student performance, preparation of students for employment and independent living, more comprehensive coordination of supports with other agencies, high quality professional development, incentives for whole school educational approaches that promote inclusion of special education students in regular education classes.

The student support services at Monty Tech are available to all students. We have a full-time school nurse (R.N.) with a part-time assistant (CNN) who administers prescribed medications, performs state mandated health screening tests and provides, when necessary, health information for the student’s Team meeting. We have a full-time school social worker who is able to participate on Teams and assist students who have needs concerning finances, family issues, living space, maternity issues, health issues, and food and clothing. Our students have access to the services of a full-time adjustment counselor and a part-time school psychologist. Both of these people are available for scheduled counseling sessions and emergency treatment or crisis intervention. Additionally, there is a Director of Guidance and four other certified guidance counselors available for counseling services for students in grades 9 –12. Our speech therapist is contracted to service students per week. Two vocational resource aides work with the special needs students in their trades to make sure that the trade is appropriate to the students’ capabilities and aspirations. All of our teachers with special education certification are considered in the “highly qualified” category of NCLB.

The Monty Tech Program for Deaf and Hard of Hearing is a day program for students in grades 9 – 12 and was established in August 2001. It is providing a comprehensive vocational and academic educational program for students identified as being sensory impaired in the area of hearing. Presently, there are seven students being served by one certified teacher of the deaf with two full-time interpreter assistants and two part-time interpreter assistants and a speech pathologist. All of these students, except one, are placed in regular education classes with assistance from interpreters. The climate and culture of the Monty Tech environment have made for a very successful integration of the deaf program. The staff and students are dedicated to respectful interactions within our school and community to maintain a positive, caring and safe environment for all of our students.

The Special Education Program at Monty Tech is reviewed every May in accordance with regulatory requirements. The results of this evaluation are used to improve the special education procedures and programs at Monty Tech. The Parent Advisory Council will participate in this review and evaluation. They will have the opportunity to give input on program needs, program implementation, and program evaluation and improvement.

The Montachusett Regional Vocational Technical School District adheres to federal and state law regarding confidentiality of personally identifiable student information. Specifically, this school adheres to Massachusetts state regulation 603 CMR 23.00.

Student records at Monty Tech are kept in a secure location in the school’s Guidance Department. It is understood that parents and eligible students have the right to inspect all portions of the student record upon request, within a two-day timeline.

STUDENT AFFAIRS AND ATHLETICS

WOMEN IN TECHNOLOGY: Through a partnership with Tyco Simplex/Grinnell, Leominster CTE and Oakmont Regional High School, Monty Tech enabled 8 students from 5 different vocational technical areas, to experience technology in a true business setting.

Twice a month, the students from all three schools went to Tyco Simplex/Grinnell to work with the engineers and information technology staff to solve specific problems the company was having. The engineering group was charged with solving a problem with a Nurse Call Box used in hospitals. The IT group worked to improve the company’s web site and set up an effective Help Desk System. The project spanned from October 2002 through May 2003. 

In May, the students gave presentations to the employees at the company as to how they solved the problems. Additionally, the presentation was given at a Greater Gardner Chamber of Commerce Breakfast. Finally, two students and three of the adult mentors traveled to Nashville, Tennessee in October 2003 to present this project at a National Tech Prep Conference. The experience was invaluable to all involved, and we will continue this partnership/project based learning experience in this current school year.

FIRST ROBOTICS TEAM: We are entering our fourth year as participants in the FIRST Robotics Competition. During the 2002-2003 school year, there were 40 students who participated in this program to brainstorm, build, analyze, test and run the robot they built. The competition was a three-day event in March at the BAE Systems Granite State Regional in Manchester, NH. The team, which was made up of Superintendent LaPierre, Mr. Culkeen and engineers from Tyco, school advisors from Monty Tech, Fitchburg High, Oakmont Regional High, several parents and students was at 50 in number. They commuted back and forth over the three-day event. 

The competition itself was much tougher than anticipated – fast paced and rough and tumble. Redesign strategies were put in place during the competition, which proved to be a good decision. The team finished an impressive 17th out of 44. All involved felt the team put forth its best effort.

SkillsUSA-VICA: We had a total of 388 students participate in the co-curricular activities included in the SkillsUSA-VICA organization. Additionally, twenty teachers were involved as advisors, mentors, coaches and/or a combination of all three. Fifteen students participated in a 3-day Student Leadership Program in the fall, and all came home with a medallion for finish 1st, 2nd or 3rd place with their teams.

In January of 2003, we held our location competition, which is a qualifying round for the district conference held in March. Each of the 21 vocational-technical trade areas held competitions within a 2-week period. We took over 130 students to the district conference in January 2003 and returned from that conference with 43 medals. Eighty students went to the state conference in May 2003 to compete in leadership skills, trade skills and state officer candidate. We returned from that conference with 22 medals and a SkillsUSA-VICA state officer. Five of the 22 medallists were gold medal winners, who went on to compete at the national conference in June of 2003. All five medallists finished their SkillsUSA-VICA experience in the top 5% of competitors in the country. We are very proud of them!

The Monty Tech Athletic Program had another successful year in 2002-2003. Again, over three hundred and fifty (350) students were involved in one or more of our teams. We ran a Freshmen Girls Basketball team for the second year in succession.

Monty Tech was hit with the budget crunch, as was the case in all schools in the area. In the accepted budget for 2003-2004, we lost Freshmen Football, JV Football Cheerleading, JV Girls Soccer, and Freshmen Girl’s basketball, JV Basketball Cheerleading and the Assistant Track & Field coach. The athletes and coaches worked very hard to raise money to restore some of these programs. With the Athletic Program Ad Booklet and some donations, we were able to raise over $10,000. We were able to run the Freshman Football program this fall and a JV girls soccer program. We plan to run the Freshmen Girls Basketball program this winter. If money holds out, we will try to run other programs in the future. We will collect ads for another Program Booklet for 2004-2005 to help future programs as well.

Last fall, the Varsity Football team finished at 4 – 7, and showed improvement over the previous year. The JV Football team was 4 – 2 – 1, while the Freshmen Football team was 4 – 2. Our Varsity Boys Soccer team finished at 5 – 6 – 5 and missed the post-season tournament by 1 point. The JV Boys Soccer team was 4 – 6. The Golf team won 6 and lost 12 but showed promise for the future with no seniors on the squad. The Field Hockey team was 1 – 15 – 1 as they won their last game of the year to get into the win column. Dee Pananos, along with the Fitchburg Police, held the annual Police vs. Student Field Hockey game to raise money for a scholarship. It was very successful. The Cross Country team was 8 and 5 and finished 2nd in the Colonial Athletic League meet. The Girls Volleyball team slipped to 3 – 14 and had only 1 senior on the team as the girls look to improve next year. The varsity Girls Soccer team was 8 – 8 – 3 and qualified for the District Tournament, where they lost to a tough Bromfield squad, 3 – 0. The Varsity Cheerleaders finished 4th in the fall CAL Competition held at Monty Tech.

The winter season saw our Varsity Boys Basketball and Girls Varsity Basketball teams qualify for the District Tournament with some fine play throughout the year. The Varsity Boys were 13 – 8 and played Maynard in the first round, where they lost 64 – 51. The Varsity Girls were 16 – 4 and won the Colonial Athletic League Championship. They lost in the first round of the State Vocational Tournament and the District Tournament as well. The JV Boys Basketball team was 11 – 6 and played with a lot of desire and pride. The Freshmen Boys were 4-16. On the girl’s side, the JV Girls Basketball team was 18-2 and enjoyed many easy victories. The Freshmen Girls team went 3 – 3, as they prepared to move up this year. The Wrestling team was 3 – 4 in dual meets and participated in many tournaments. Travis Pelletier and Bill Sawin moved on in the State Tournament, as they wrestled very well. The Co-op Ice Hockey team did very well, with a young group of talent and look to improve this year. With the number of students participating, we were able to have a JV Ice Hockey team as well.

In the spring, the Varsity Softball team enjoyed another fine season. They finished at 14 – 7 and finished 2nd in the Colonial Athletic League. Coach Dave Reid won his 400th career game as Monty Tech’s coach in the last regular season game. They participated in the State Vocational Tournament, where they lost to Tri-County 7 – 5. They played Douglas in the District Tournament and lost 5 – 2 in a well-played contest. The JV Softball team was 9 – 3 and Coach Reid is looking forward to the arrival of these younger players this year. The Boys Volleyball team was 3 – 11, and the Varsity Baseball team finished at 4 – 16. The JV Baseball team was 3 – 8 – 1. The Boys Track & Field team was 10 – 2 and finished 2nd in the Colonial Athletic League while the Girls Track & Field team was 4 – 8 and tied for 3rd.

The Outstanding Male and Female athletes for 2002 – 2003 were:

Male: 

Tom Landry and Nick Gallotto

Female:

Sheena Silvia
TECHNOLOGY

The Technology facilities provided to the staff and students of Monty Tech remain among the best in the commonwealth. The number of computer workstations, Local Area Network structure, Internet access and applications available rival those of many large corporations. With this growth has also evolved an increased recruitment for support of the services we deliver. In addition to routine tasks such as workstation setups and upgrades, the monitoring of network performance, eliminating virus infections and maintaining servers have all contributed to a marked increase in the demands placed on the Technology Office.

Electronic communication has also been expanded. The morning bulletin is now delivered via the web and the Student Information System is entirely web based allowing access from any Internet connected computer at school or home.

Wireless Technology has expanded to include not only the Media Center but also a mobile laptop lab. About one third of the building is now configured with wireless access points. The TV Studio continues to produce daily morning exercises. Technology, in this area, has been upgraded to include high quality digital non-linear video editing and DVD production.

As reported last year, we are very proud of our Technology Help Desk, which is manned by students from the Information Technology Program. Response time to related problems is usually less than four (4) hours.

GRANTS AND CONTRACTS

Monty Tech continues to aggressively pursue grant funding to assist the school in providing a comprehensive array of educational and social services for its students. Money from a variety of state and federal sources totaled $904,988 for fiscal year 2003. These state and federal sources include: Academic Support Services, Class Size Reduction, Eisenhower Professional Development, High Schools That Work, PALMS, Professional Development, Perkins, Perkins: New Technology, Tech Prep, Safe and Drug Free Schools, Safe Schools for Gay/Lesbian Students, Special Education, Special Education Professional Development, Title I, Title V, Title IIa, and Title IId.

CONCLUDING STATEMENT

The School Committee, administration, faculty and staff are truly proud of the accomplishments achieved by the students and staff of Monty Tech during the past school year.

As you may or may not know, this year, the Monty Tech family suffered two significant losses. In April, we lost Sally Spry, one of our Early Childhood Education instructors, and in August, David LaPierre, our Superintendent-Director passed away. Both of these individuals are missed by all of us at the school.

Monty Tech remains committed to continued improvement in the high stakes testing and academic accountability requirements of the commonwealth as well as providing comprehensive educational opportunities to assist our students with the vocational skills and knowledge necessary to be productive members of society.

We look forward to continued growth and are committed to providing the best possible educational opportunities to the students of our member communities.
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